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ABOUT BIBF
The BIBF is a semi-government training institute
affiliated with the Central Bank of Bahrain,
established in 1981. The Institute plays a vital
role in the training and development of human
capital in Bahrain, the GCC and beyond.
The BIBF’s commitment to excellence has
strengthened its position as the leading
educational provider across all major business
disciplines. The Institute serves as a partner to
numerous world-class institutions; delivering
Thought Leadership, Assessment and Training in
the areas of Banking, Islamic Finance, Executive
Development, Accounting & Finance, Academic
Studies, Leadership &
Management, Insurance,
Digital Transformation
& Project Management
and
Supply
Chain
Management; resulting
in a complete business
solution.

GLOBAL
REACH
The BIBF qualiﬁes over 20,000 learners a
year across all major business disciplines and
economic sectors. Since its establishment,
it has provided training and development
opportunities in 64 countries giving the
institute a global footprint.

The BIBF has delivered training to over

360,000
students in 64 countries since its
inception in 1981
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CHAIRMAN’S FOREWORD
On behalf of the Board of Directors, it is my pleasure to present the Annual Report and
consolidated financial statements for the year ended 31 December 2020.

We immediately shifted training sessions to the online platform and launched a series
of webinars working with many partners locally and internationally ensuring that our
services continue to reach our students and stakeholders. Despite the challenging times,
we were able to serve our levy payers and academic students without interruption.
A very special “Thank You” is due to all our employees and management team for their
hard work and dedication. We are also thankful to our local and international partners
who worked with us to serve our clients diligently under the difficult situation.
BIBF will continue to focus on improving the quality of training offerings to serve the
financial sector community, and I would like to take the opportunity to thank all financial
institutions in Bahrain for their continued trust, support and cooperation to offer the
training and vocational qualifications to their employees.
Sincerely,
Rasheed Mohammed AlMaraj
Governor of the Central Bank of Bahrain (CBB)
Chairman of the Board of Directors (BIBF)
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“

Despite the
challenging
times, we were
able to serve
our levy payers
and academic
students without
interruption.

“

We faced an exceptional year as the spread of the Covid-19 pandemic represented a
challenging working environment. After a promising start with positive results in the
first weeks of the year, the attention turned to make the necessary arrangements to
continue our training programmes without interruption and provide our students and
staff a safe and convenient environment.
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BOARD
OF DIRECTORS
The BIBF Board of Directors
is a highly dynamic group of
management
professionals
representing different business
sectors within the Kingdom of
Bahrain, and is chaired by the
Governor of the Central Bank of
Bahrain.
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H.E. Rasheed Mohammed Al Maraj
Chairman,
Governor, Central Bank of Bahrain

Mr. Murad Ali Murad

Mr. Abdulhakeem Alkhayyat

Mr. Adnan Yousif

Mr. Ashraf Bseisu

Deputy Chairman,

Managing Director & CEO,

President & Chief Executive

Group Chief Executive,

Chairman, Bank of Bahrain & Kuwait

Kuwait Finance House – Bahrain

Lemrair Consultancy Company W.L.L

Solidarity Group

Mr. Jean Christophe Durand

Mr. Khalid Al Hamad

Dr. Khaled Kawan

Mr. Yassir Al Baharna

Chief Executive Officer,

Executive Director of Banking

Group Chief Executive Officer,

Trust Re Managing Director

National Bank of Bahrain

Supervision, Central Bank of Bahrain

Arab Banking Corporation

& Group CEO

Mrs. Najla Al Shirawi

Mr. Usman Ahmed

Mr. Yahya Nooruddin

Chief Executive Officer,

Chief Executive Officer,

Chief Executive Officer,

Securities & Investment Company

Citi Bahrain

T’azur Company BSC
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CORPORATE
GOVERNANCE REPORT
The BIBF is committed to following International Best Practices of Corporate
Governance. We firmly believe that there is a link between strong ethical standards,
good governance and stakeholders’ value. We strongly believe in the value of
communication with stakeholders and the general business community.

Framework
The BIBF, through its Board of Directors, maintains a governance framework in all
areas of its operations, which includes formalised policies, procedures, guidelines and
relevant management reporting requirements. The BIBF Board of Directors have
recently approved a Corporate Governance Framework and a Compliance Charter to
ensure aligning internal policies & procedures with best practices.

Board Committees

2. The Nomination, Remuneration & Corporate Governance Committee
“NRCGC”
The Nomination, Remuneration & Corporate Governance Committee “NRCGC” is
tasked to review the nomination and compensation of the staff within the
establishment, appointment and compensations of General Management. The
Compliance & Corporate Governance function has been included as part of the
NRCGC mandate:

Chairman Mr. Ashraf Bseisu
Mr. Jean Christophe Durand
Mr. Abdulhakeem Alkhayyat
Dr. Khaled Kawan

While principal matters are handled by the Board, separate Committees are mandated
to assist the Board in carrying out its duties in an efficient manner.
1. The Audit & Risk Committee “ARC”:
The ARC oversees financial reporting, internal controls and risk management with
relevant applicable laws and regulations:
Chairman Mr. Murad Ali Murad
Mr. Yahya Nooruddin

Succession Planning
The BIBF recognises the value of its human resources and the significance of ensuring
qualified and orderly successions. It operates a succession planning framework
covering key positions within the BIBF, and talent development programmes based on
periodical training needs analysis. The Nomination, Remuneration & Corporate
Governance Committee is in charge of reviewing the succession plan.

Mrs. Najla Al Shirawi
Mr. Yassir Al Baharna

Internal Control
The Board holds the ultimate responsibility for the functioning of all internal controls
within the BIBF. A network of policies, guidelines, procedures, authorisation levels and
performance monitoring are operative in all areas of the establishment’s operations,
including periodical reviews and updates, where appropriate.
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DIRECTOR’S STATEMENT
It is with great pride that I present to you BIBF’s accomplishments through the Annual Report for
2020.

With our agile information technology strategies, we were able to move all physical classes online,
providing our students and learners with a safe option of a continued learning environment. We
introduced MyClass learning platform that presented the best alternative educational option.
With the Kingdom of Bahrain’s unprecedented support, this report highlights many notable
achievements reached at the BIBF. We are proud to celebrate these achievements and continue
progress in the pursuit of enhanced programmes, research, bridging the training gaps and
knowledge for the workforce.
2020 marked an incredibly dynamic year for everyone. This report celebrates the accomplishments
achieved despite the disruption. While all market sectors experienced dynamic disruptions, the
BIBF continued to invest in the quality of our training programmes to ensure agility, innovation
and alignment of our training content with market requirements; supporting the required skillsets
with working effectively and making an impact.
Although the BIBF is a not-for-profit organisation, profits are reinvested to improve the quality
of our programmes and offerings. Our success is due to the dedication of our faculty, staff, and
students who work day in and day out to advance the BIBF as a centre of thought leadership in
various disciplines.
With a strong community and a vibrant team, together we will continue our efforts to bridge the
gap in training requirements and uphold our pursuit of excellence for all our trainees.

“ With a strong

community and
a vibrant team,
together we will
continue our
efforts to bridge
the gap in training
requirements and
uphold our pursuit
of excellence for
all our trainees.

“

The dramatic spread of COVID-19 has disrupted lives, livelihoods, communities and businesses
worldwide. Despite the challenges brought on by the Global Health Crisis, the BIBF has experienced
a period of success in many areas. When any unprecedented global challenges take place, resilience
is in great demand. It is needed by individuals, organisations, and society to survive and thrive in
the fight against these challenges and the associated economic and societal aftershocks. And that
is what we did at the BIBF. We applied agility, resilience and innovation to continue our learning
and development programmes. As a result, we are proud to report, that not a single training day
was lost during this crisis.

Thank you and I look forward to another amazing year at the BIBF.
Dr. Ahmed AbdulHameed AlShaikh
Director
Bahrain Institute of Banking and Finance (BIBF)
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Dr. Ahmed AbdulHameed AlShaikh
Director

The BIBF Management Team
comprises of high performing,
qualified
senior
industry
professionals who work together
to drive educational excellence,
enhance training and development
standards, and provide value to our
stakeholders.
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Dr. Raja Bucheery

Ms. Zeeba Askar

Mr. Ahmed Naeemi

Ms. Manal Mashkoor

Head of Centre for Academic
Studies

Head of Centre for Banking &
Finance

Head of Centre for Digital Transformation
& Project Management

Head of Centre for Insurance

Mr. Mujtaba Khalid

Mr. Yousif Ali

Ms. Meaad Al Awadhi

Mr. Syed Amir Zahid

Head of Centre for Islamic
Finance

Head of Centre for Leadership
& Management

Head of Human Resources

Head of Internal Audit

Mr. Jaideep Rana

Ms. Amal Al Sorani

Ms. Sana Haji

Mr. Shaker AlOwainati

Head of Finance

Head of Marketing & Corporate
Communications

Senior Manager of Business
Development

Senior Manager of IT
& Operations

Dr. Maitham Aloraibi

Mr. Farooq Abdulqader

Mr. Ali Khalaf

Senior Manager of Quality
Assurance

Senior Manager of Registration

Manager of Legal Affairs
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The people of Bahrain’s awareness and determination has increased during these
times, going ahead in the performance of their duty towards themselves and their
country, especially the students who diligently continued their learning stages, and
expressed their awareness and insistence on the necessity of completing the march
of our parents and grandparents who set the most amazing examples in their quest
for knowledge despite the harsh circumstances.
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His Majesty King Hamad bin Isa Al Khalifa
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WELCOME TO THE
BIBF OF THE FUTURE

New Beginnings. Become a part of it today
Inspired by the modern architecture of buildings overlooking
the Arabian Gulf, the Bahrain Institute of Banking and
Finance (BIBF) has embarked on an ambitious project, that
will epitomise its vision to be the institute of choice for the
development of business professionals not only in the
Kingdom of Bahrain, but also regionally and internationally.
The project site enjoys a prominent location, located on the
North Shore Highway and surrounded by the most iconic
buildings and landmarks of Bahrain Bay.
The construction completion date of the BIBF Headquarters
is anticipated by the end of 2021, to be followed by testing
commissioning, snagging and the furniture installation.
External hard-scape enhancement is on progress. The
External Façade Enhancement will commence after the
decommissioning of the main building and will be complete
by end of October 2021.
Having been established in 1981, the BIBF has been at the
forefront of the training and development of both local and
international cadres, contributing to the financial services
sector with a capable, skilled, and talented workforce.
The plans set forth for the construction of the state-of-the-art
multi-storey building will contribute to Bahrain’s skyline as
an iconic symbol of modern architecture. The headquarters
building will be a landmark, with a total structural area of
25,000 square metres that stands as a luxury waterfront
development.
The building has two main components; student classrooms
and the administrative offices and services. These two
components are linked seamlessly providing accessibility
between the two areas. Plans for the BIBF’s Headquarters
building have been made with several environmentally
conscious strategies in mind:
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• To construct a sustainable and
environment-friendly approach within the
site’s development with solar energy,
wastewater management, irrigation and
greenery.
• Using recycled wood from local dhow yards
and exposed concrete elements within the
interior designs of the building allow for a
modern and sustainable interior that
mixes in boldly with the vibrant brand
colours of the BIBF. This provides a warm
and sophisticated environment throughout
and gives the overall design a foundation
true to the roots and story of the location.
As a result of immense zoning studies, it
was ideal to design a semi-basement
parking 1.5 metres below road level, along
with the building’s services and utilities.
The new HQ building acts as an iconic Manama
landmark of the highest standards. Its crystalclear glass and aluminum façade reflect the
sunlight during the day, and illuminates the
area during the evening, providing an
impressive principal entrance to the building.
The building’s infrastructure influences how
students, staff and visitors feel when they first
enter the campus and as they move across it.
The quality and abundance of halls and study
areas, signage, lighting, safety and security,
branding, and facilities all contribute to the
experience and the impression of the Institute.

BUILDING
HIGHLIGHTS
Administrative Offices

40 Classrooms
300 Seater Auditorium
340 Car Parks
5 High-Tech Computer Labs
State-of-the-Art
Dealing Simulation Room
Examination Halls
Executive Lounges
& Classrooms
Student Lounges
& Study Rooms
State-of-the-Art Library
Medical Room
Spacious Café
Multiple terraces
for different events
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BIBF’S FACULTY
& THE LEARNING
PROCESS
The culture of leading excellence that
permeates all aspects of the learning
process at the BIBF, begins with our
outstanding faculty. Our teaching staff
are exceptional; not just experts in their
fields.

They are supportive.
Engaging. Enthusiastic.
And they care about students and
candidates. They bring their talent to teach
and their market expertise and experience
into the classroom, igniting debate and
discussions among the top minds from
various walks of life.

FACULTY TESTIMONIALS
At the BIBF, we emphasise
the importance of building a
strong career pathway built
on a lifelong learning journey.
Our training programmes,
professional qualifications, and
academic degrees fast-track and
transform careers in exciting
and unexpected ways.
The BIBF students and alumni
are well-known as sharp,
global-minded
professionals
with the necessary business
management knowledge and
market skills. Coached on how to
achieve their goals, we take our
students through the learning
process, where they understand
more
about
themselves,
understand market dynamics
and form a strategy for success.
Our alumni are the market
leaders of today, having secured
top positions with the Kingdom’s
most attractive organisations.

“Change is the only constant and
adapting to change is growth –
this was demonstrated by BIBF
last year in March, 2020 when
we had a smooth transition from
in-person to virtual classes. We led
by example in being determined
that “the show must go on” even
as circumstances change. “

SAVITHA RAGHAVAN

Senior Lecturer - Centre for Banking & Finance

“Throughout my career in BIBF,
I was provided with vast and
varied opportunities to realize
my potential, and in 2020, the
resilience to reinvent myself. “

DR. VIJAYALAXMI MOOVALA
CIPD Programme Manager
Centre for Leadership & Management

“2020 was a turning point in
learning and education in BIBF
and the world. BIBF’s quick
adaptation to Virtual Learning has
allowed us to continue to excel
in the training and development
of human capital in Bahrain and
beyond.”

MANAL AL-KHAN

Senior Lecturer & Programme Manager Centre for Leadership & Management

“2020 taught me to be resilient
and to demonstrate the same in
my training sessions and to my
candidates.”

HALA NASEEB

Senior Lecturer - Centre for Insurance

The team at BIBF was able to be a significant contributor of the birthing process, both
internally and externally, while our faculty and learners emerged from COVID-19’s
uncharted waters, to come out better, stronger and more accomplished. Our CIM and
CIPR tutors and learners did us proud. Well done Class of 2020! Well done #Team
Bahrain!

JOLLY THOMAS

Senior Lecturer & Programme Manager
Centre for Leadership & Management
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OUR VISION
The Institute of Choice
for the development of
business professionals

OUR MISSION
Offering a career-linked,
comprehensive range of
professional development
programmes that have a life-long
professional impact

Bahrain Institute of
Banking and
Finance (BIBF) has
been a cornerstone
of the Banking and
Financial Services
Sector in the
Kingdom since its
inception in 1981.
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OUR VALUES
•
•
•
•
•
•
•
•

THOUGHT
LEADERSHIP
As part of the commitment to the
development of high quality and industryrelevant research and thought leadership,
the BIBF continues to provide seminars,
webinars, conferences and campaigns in
general that focus on the importance of
research and analysis in various sectors.
Going in depth on ideas and topics related
to Banking, Finance, Insurance, Islamic
Finance, Digital Transformation, Project
Management and Leadership and providing
valuable and engaging Thought Leadership
information.
To further strengthen the BIBF’s efforts that
focus on human capital development and
presenting the workforce with data and
inspiration, the BIBF launched a campaign
that examines Global Economic Trends
especially in the wake of the disruptive
technologies that have swept through
everything from shaping economies to
disrupting travel to controlling households.

The campaign was entitled “Reimagine The
Future”. Furthermore, with more disruption
brought around by the pandemic of
COVID-19, the campaign examined several
concepts to bring clarity to the audience
and spur discussions, especially looking out
for the trends & forces that shape Bahrain’s
economic landscape today, in addition to
the regional economies and overall global
perceptions. Topics such as Digital
Enablement, Millennials, Banking with
customer-centricity in mind, the future of
Taxation in the region, and other related
topics were discussed.
The website also features several research
and publications by the esteemed faculty of
the BIBF that present various ideas and
topics that provide a treasure of information
for students and professionals who are
interested in expanding their knowledge
and their critical thinking to further enhance
their skills and capabilities in their fields.

Integrity
Ethics
Honesty
Transparency
Expertise
Respect
Consistency
Teamwork
26

HIGHLIGHTS
OF THE YEAR

BIBF PLUS
Fully simulated digital
courses catalogue that serves
as the latest addition in the
BIBF’s business offerings

MYCLASS
Online Learning Platform

BUILDING
CONSTRUCTION
FINALISATION
Inspired by the modern architecture of buildings
overlooking the Arabian Gulf
29

ONLINE
COURSES
Free Online Courses
presented to the public in
reaction to the pandemic.
More than 3,000 people
benefited

TAKAFUL
BOOK
Takaful: Technical and
Operational Aspects
Reference Book in Islamic
Insurance
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FIGHTING
THE PANDEMIC
The Covid-19 pandemic is one of the most
dangerous challenges this world has faced in
our lifetime. It is above all a human crisis with
severe health and socio-economic consequences.
At the very outset of the COVID-19 Pandemic,
the BIBF quickly responded with various
initiatives. We recognised that these are
challenging times, but as a leading training
provider, we believed it was important that we
see this challenge as a learning opportunity. We
started by supporting organisations with free
Public Courses that would help hone people’s
skills and invest their times in improving their
competencies.
We have been extremely proactive in ensuring
the well-being of our students, faculty, staff and
wider community. We followed government
measures extremely carefully, respecting
quarantine directives, providing online classes,
implementing temperature checks on our
campus for staff and finally closing the campus
to students following the decision made by the
Government’s Executive Committee to close all
schools and universities until further notice.
During these times, the BIBF remained committed
to supporting students and learners who are
experiencing difficulties because of the COVID-19
situation as well as ensuring the health and
safety of everyone.
We moved all of the classes that were previously
held on campus to the internally designed
MyClass e-learning platform, that helped
students to switch easily from physical presence

to a virtual one. This way, not a single
training session was lost.
We started working on periodic
educational forums, learning events and
webinars with the aim of connecting our
learners with local and international
subject matter experts. Specialised
Forums were delivered in a different
approach, utilising digital means to
connect learners with a wider range of
experts enabling them to select and
attend the sessions that mostly cater to
their top business issues in the COVID-19
era. Our top priority remained
unchanged, to continue to offer training
and development opportunities to
everyone, and not allowing the pandemic
to stop us.
We believed, although this virus is
unprecedented in our lifetime, it requires
an unprecedented response. As the
leading training provider in the Kingdom
and the region, we believe in continuing
to provide training for students and
learners and help to see these tough
times as the ideal time for training and
development.
Now is the time for unity, for the
community to work together in solidarity
to stop the spread of the virus and its
devastating consequences, and to
maintain health and safety procedures
and save lives.
~ The BIBF Team
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2020 AT A GLANCE
OUR SERVICES
ACADEMIC QUALIFICATIONS
ASSESSMENT CENTRE
BOARD-LEVEL TRAINING
EXPERT MASTERCLASSES
PROFESSIONAL QUALIFICATIONS
SIMULATION TRAINING

17,074
STUDENTS IN 2020

75

PARTNERS
AROUND
THE WORLD

2,455
TRAININGS HELD
OVERSEAS

33

WEBINARS
HELD IN 2020

10

SECTORS
TRAINED

1,034

TRAININGS CONDUCTED IN
2020

CUSTOMISED PROGRAMMES
OPEN ENROLLMENT

80%

EMPLOYABILITY RATE FOR
BIBF’S ALUMNI

1,387

ASSESSMENTS CONDUCTED
IN 2020
33

110

EXPERIENCED
STAFF

64

FEMALE STAFF AT THE BIBF

BAHRAINI
STAFF AT
THE BIBF

80%

36

STAFF WITH
HIGHER
EDUCATION
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BANKING & FINANCE
The Centre for Banking & Finance at the
BIBF plays a pivotal role in the development
of human capital for the financial services
sector in Bahrain, across the wider region
and beyond. The Banking Centre maintains
well-equipped and qualified faculty
practitioners to sustain the growth of the
banking and financial services industry
in the Kingdom. The Centre updates its
programmes to incorporate the latest
developments in the industry in line with
the needs of the banking sector.
It continues to update its curriculum to
bring in much needed change in the core
subject areas of banking, in consultation
with the regulators and practitioners to
reshape the human capital towards a better
institutional governance framework.
The Centre is committed to bringing
‘Thought Leadership’ to the financial
services industry by staying ahead of new
trends globally. It has partnered with
subject matter experts to educate industry
leaders in innovative concepts to support a
dynamic industry.

4,947

REGISTRATIONS
IN 2020

355

TRAININGS CONDUCTED IN
BAHRAIN

675

TRAININGS HELD OVERSEAS

47

PHYSICAL
CLASSES

308

VIRTUAL CLASSES

92

PROFESSIONAL
QUALIFICATIONS

47

EXPERIENCED
STAFF

30

PARTNERS AROUND
THE WORLD
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ISLAMIC FINANCE
The main objective of the Centre is to
facilitate the growth of the Islamic Finance
industry in Bahrain and abroad. To achieve
this, the Centre conducts many workshops,
masterclasses and executive programmes
apart
from
offering
professional
qualifications.
The Centre’s flagship Programme, the
Advanced Diploma in Islamic Finance (ADIF)
(NQF Level 9) is the oldest Islamic Finance
professional qualification in the world and
is the only such qualification with a fasttrack progression route into a UK MSc and
MBA. This Programme goes through regular
updates and was designed with industry
experts, emphasising hands-on applied
knowledge. The ADIF is also available as
a distance learning option for students
outside Bahrain.
The Centre developed the first ever Islamic
banking e-simulation to simulate the entire
workings of an Islamic bank. The Centre
is also exclusively partnered with the
Accounting and Auditing Organization for
Islamic Financial Institutions (AAOIFI) and
the Islamic Financial Services Board (IFSB)
to bring all Standards onto e-learning.

874
REGISTRATIONS
IN 2020

62

TRAININGS
CONDUCTED
IN BAHRAIN

82

TRAININGS HELD
OVERSEAS

4
58

PHYSICAL
CLASSES

VIRTUAL CLASSES

30

PROFESSIONAL
QUALIFICATIONS

18

EXPERIENCED
STAFF

8

PARTNERS AROUND
THE WORLD
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DIGITAL TRANSFORMATION, PROJECT
MANAGEMENT & REAL ESTATE
The Centre for Digital Transformation &
Project Management offers innovative
training programmes focusing on three
main areas: Digital Transformation, Project
Management and Real Estate.
DIGITAL TRANSFORMATION
The Centre aims to become a leading
provider for innovative IT Training
programmes. The Centre’s strategic
direction is to offer Programmes that
support all business professionals and not
just the IT professionals.
PROJECT MANAGEMENT
Project Management is a skill required by
everyone and for every field. The Centre aims
to offer a variety of learning opportunities
that cater to different knowledge areas,
professions and skill levels.
REAL ESTATE
Through our partnership with the Real
Estate Regulatory Authority (RERA), the
Centre offers Continuous Professional
Development Training Programmes aligned
with market requirements and catering to
different Real Estate professionals.
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6,046

REGISTRATIONS
IN 2020

247

TRAININGS CONDUCTED IN
BAHRAIN

869

TRAININGS HELD OVERSEAS

47

PHYSICAL
CLASSES

200

VIRTUAL CLASSES

33

PROFESSIONAL
QUALIFICATIONS

40

EXPERIENCED
STAFF

14

PARTNERS AROUND
THE WORLD
38

INSURANCE
The Centre for Insurance at the BIBF has supplied
the regional insurance industry with skilled,
qualified human capital for over thirty years offering a remarkable balance between localised
applied theory and global best practices, along
with internationally-recognised professional
qualifications in partnership with the world’s
leading educational institutions. The faculty
of the Centre for Insurance are tested market
practitioners and provide an enriching classroom
experience filled with current market issues and
real-life case studies.
The BIBF offers a unique set of training programmes
in English and Arabic that cater to different
industry needs via both classroom-based and
distance learning qualifications. A wide range of
insurance topics are covered including property,
engineering, marine and liability insurance, in
addition to advanced technical courses.
A majority of the BIBF insurance courses are
accredited by the Chartered Insurance Institute
(CII), with the BIBF being the only entity in the
world to offer the CII’s Diploma in Insurance (DIP
CII) qualification entirely in the Arabic language.
The BIBF also has strategic partnerships with the
Life Office Management Association (LOMA) with
whom it launched the Associate, Life Management
Institute (ALMI) programme in Arabic; and is an
online examination centre for the CII, LOMA, and
the Institutes.
41

1,282

REGISTRATIONS
IN 2020

81

TRAININGS CONDUCTED IN
BAHRAIN

709

TRAININGS HELD OVERSEAS

22

PHYSICAL
CLASSES

59

VIRTUAL CLASSES

12

PROFESSIONAL
QUALIFICATIONS

27

EXPERIENCED
STAFF

3

PARTNERS AROUND
THE WORLD
40

LEADERSHIP & MANAGEMENT
The Centre for Leadership and Management
offers various training programmes and
Professional Qualifications. The Leadership
and Management courses are designed
to improve competencies by developing
the knowledge, skills and aptitude of the
participants, as well as fostering a positive
learning environment.
All Leadership & Management courses help
participants fulfill their potential through
effective training in areas including
Leadership, Team Building, Strategic
Planning, and Decision-Making.
The Centre’s professional qualifications
are unique as they link academic concepts
straight into the workplace. Built on the
qualifications framework, the programmes
are offered at a number of levels that
challenge participants from junior, to the
most senior levels of their organisations.
The Centre also offers the Leadership
Development Programme (LDP) in
partnership with the University of Virginia,
Darden School of Business.

3,925

REGISTRATIONS
IN 2020

289

TRAININGS CONDUCTED IN
BAHRAIN

120

TRAININGS HELD OVERSEAS

53

PHYSICAL
CLASSES

250

VIRTUAL CLASSES

53

PROFESSIONAL
QUALIFICATIONS

23

EXPERIENCED
STAFF

16

PARTNERS AROUND
THE WORLD
43

42

ACADEMIC STUDIES
The Centre for Academic Studies works in
partnership with international universities
and other organisations to bring world-class
academic degrees to the Kingdom of Bahrain.
The
BIBF
International
Foundation
Programme for high school graduates wishing
to pursue a British degree is recognised by
UK NARIC as equivalent to A-Levels and the
International Baccalaureate® (IB) Diploma
Programme (DP).
At the undergraduate level, BIBF works with
Bangor University and the University of
London to bring internationally renowned
Bachelor’s degrees in the areas of Banking,
Accounting, Finance, Islamic Finance,
Economics and Management.
The BIBF graduates have an excellent
track record of employment and career
progression in Bahrain’s banking and
financial sectors and remain the graduates
of choice for employers in the Kingdom. At
the postgraduate level, the BIBF works with
top business schools DePaul University in the
United States and University of Strathclyde
in the United Kingdom to bring to Bahrain
world class Master’s degree programmes in
Business Administration, Human Resources
and Financial Technology.
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106

STUDENTS JOINED THE
UNDERGRADUATE
PROGRAMMES

106

STUDENTS JOINED THE
POSTGRADUATE
PROGRAMMES

95

GRADUATES FROM
BANGOR UNIVERSIT Y

80

STUDENTS JOINING THE
IFP PROGRAMME

68

EXPERIENCED
STAFF

4

PARTNERS AROUND
THE WORLD
44

CLASSES

15.4%
84.6%

47

VIRTUAL CLASSES

6.5%
93.5

GENDER

39.5%
60.5%

Virtual Classes

Conducted on MyClass

Male

Physical Classes

Conducted on Other Platforms

Female
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