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BEGINNINGS

The BIBF is a semi-government training institute
affiliated with the Central Bank of Bahrain,
established in 1981. The Institute plays a vital role
in the training and development of human capital
in Bahrain, the GCC and beyond.

ABOUT
BIBF

The BIBF’s commitment to excellence has
strengthened its position as the leading educational
provider across all major business disciplines. The
Institute serves as a partner to numerous worldclass institutions; delivering Thought Leadership,
Assessment and Training in the areas of Banking,
Islamic Finance, Executive Development,
Accounting & Finance,
Academic Studies,
Leadership & Management, Insurance, Digital
Transformation & Project Management and Supply
Chain Management; resulting in a complete
business solution.

GLOBAL REACH

The BIBF qualifies over 20,000 learners a year across all
major business disciplines and economic sectors. Since its
establishment, it has provided training and development
opportunities in 63 countries giving the institute a global
footprint.

The BIBF has delivered
training to over

students in 63 countries
since its inception in 1981

CHAIRMAN’S
STATEMENT
Today, the financial services sector is one of the most vibrant sectors of
the Kingdom’s economy, accounting for more than 16% of GDP. The
Financial Sector is also the largest single employer in Bahrain, with
Bahrainis representing over 79.5% of the work-force.
For the past 38 years, the Bahrain Institute of Banking and Finance
(BIBF) has been at the forefront of providing world-class education
and training opportunities, to strengthen the capabilities and the skills
of the Bahraini workforce.
With Digital innovation reshaping the global economy, the BIBF is
taking initiatives to introduce special programmes in Fintech, Blockchain
and Digital Banking to meet the new Fintech requirements introduced
by the Central Bank of Bahrain.
Bahrain was also the first country in the region to officially adopt a
Cloud First policy. Accordingly, we have adopted regulatory and training
updates to allow the use of cloud technology.
The role of vocational training providers revolves around their ability to
meet market demands through dynamic training programmes that
enhance workforce readiness and adaptability to the new environment.

Rasheed Mohammed AlMaraj

Governor of the Central Bank of Bahrain (CBB)
Chairman of the Board of Directors (BIBF)
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CORPORATE
GOVERNANCE REPORT
The BIBF is committed to follow International Best Practices of Corporate Governance.
We firmly believe that there is a link between strong ethical standards, good
governance and stakeholders’ value. We strongly believe in the value of communication
with stakeholders and the general business community.

Framework
The BIBF, through its Board of Directors, maintains a governance framework in all
areas of its operations, which includes formalised policies, procedures, guidelines and
relevant management reporting requirements.

The Board of Directors
The members of the Board are appointed by the Board of the Central Bank of Bahrain
“CBB”. It regularly assesses the BIBF’s value proposition, financial soundness and
monitors performance and approves its strategies and business plans. The Board
continuously oversees the corporate governance processes in order to ensure good
standards within the BIBF. The Board further reviews and assesses the adequacy of
the management of all risks the establishment may be exposed to.
The current Board was appointed by the Board of the CBB in 2017 for a period of four
years whose term will end in 2021.

CORPORATE
GOVERNANCE REPORT
CONTINUED

Board Committees
While principal matters are handled by the Board, separate Committees are mandated
to assist the Board in carrying out its duties in an efficient manner. All Board
Committees meet periodically to achieve their objectives and also annually assess
their own efficiency. The Boards committees are as follows:
1. The Audit & Risk Committee “ARC”
This committee oversees financial reporting, internal controls and risk management
with relevant applicable laws and regulations.
Chairman: Mr. Murad Ali Murad
Members:
• Mr. Yahya Nooruddin
• Ms. Najla Al Shirawi
• Mr. Yassir Al Baharna
2. The Nomination, Remuneration & Corporate Governance Committee
“NRCGC”
This committee is tasked to review the nomination and compensation of the staff
within the establishment and the appointment and compensations of General
Management. The Compliance & Corporate Governance function has been included
as part of the NRCGC mandate recently.
Chairman: Mr. Ashraf Bseisu
Members:
• Mr. Abdulhakeem Alkhayyat
• Mr. Mohamed Akoob
• Mr. Jean Christophe Durand
3. Ad-hoc Building Committee “BC”
This committee was established to carry out all matters related to the new building
project.
Chairman: Mr. Adnan Yousif
Members:
• Mr. Ashraf Bseisu
• Mr. Abdulhakeem Alkhayyat
• Mr. Yassir Al Baharna

CORPORATE
GOVERNANCE REPORT
CONTINUED

Board Meetings
According to the Articles of Association and local regulations, the Board is required to
meet at least four times in a year. The Board held five meetings in 2018.

Management
Responsibilities of the Director and the Chairman of the BIBF are separated. The
Chairman of the Board is responsible for the leadership of the Board, ensuring its
effectiveness in all aspects of its role and setting its agenda, considering the issues
relevant to the establishment and the concerns of all Board members.
The Director executes leadership in the day-to-day management of the BIBF. The
General Management team “Executive Committee” is responsible for the
implementation of the Board strategies and the monitoring of its day-to- day
operations. The team includes the Director and Heads of functions, whether business
learning centers or support units.

Organisational Structure
The BIBF’s Board has put in place a detailed organisational structure to achieve the
establishment’s objectives, its strategic development and internal controls.

Succession Planning
The BIBF recognises the value of its human resources and the significance of ensuring
qualified and orderly successions. It operates a succession planning framework
covering key positions within the BIBF, and talent development programmes based on
periodical Training Needs Analysis. The Nomination, Remuneration & Corporate
Governance Committees are in charge of reviewing of the succession plan.

Internal Control
The Board holds the ultimate responsibility for the functioning of all internal controls
within the BIBF. A network of policies, guidelines, procedures, authorisation levels and
performance monitoring are operative in all areas of the establishment’s operations,
including periodical reviews and updates, where appropriate.

DIRECTOR’S
STATEMENT
In this Annual Report, you will find that the BIBF has much to celebrate and mark
as milestones. Digitalisation, Creativity and Innovation are the themes of focus in
this report; from the launch of the Blockchain Academy to the Newly copyrighted
Digital Leadership Competency Framework.
The BIBF lays special significance on emerging technologies that are disrupting
every workplace today, forcing organisations to restructure their services and their
future plans in line with the technological advancements of the future. At the BIBF,
we strive to be the thought leaders of this disruption, thinking ahead and bringing
about solutions before any major disruptions occur.
The International trust that the BIBF enjoys is yet another testament of the quality
of our training and education programmes, having provided training for more than
63 countries worldwide, where we compete internationally and there is no doubt
that Professionally accredited degrees add value to graduates’ job prospects and
earning potential.
Our expansion plans have been laid out for the BIBF’s new beginnings, including
consolidated administrative offices, a large auditorium, various classroom settings,
lecture halls, computer labs and ample parking spaces. We are proud to report that
the new building plans have been finalised in 2018 and we continue to work
towards the whole construction plan, with an expected completion date in 2020.
As we reflect on these achievements, new directions and special occasions, we
want to thank our exceptional faculty and our highly dedicated staff for all that
they contribute to the advancement of knowledge and experience each within his
or her programme.
We also acknowledge our esteemed Board of Directors headed by His Excellency
the Chairman and Governor of the Central Bank of Bahrain, Mr. Rasheed AlMaraj
for their progressive thinking and their unrelenting support to our initiatives and
future plans.
We are truly grateful for this extraordinary global community that constitutes the
BIBF family. Thank you for your continuing support and we look forward to more
successes in the years ahead.

Thank you and I look forward to another amazing year at the BIBF.
Dr. Ahmed AbdulHameed AlShaikh

Director, Bahrain Institute of Banking and Finance (BIBF)

MANAGEMENT TEAM

Dr. Abdulla Al-Sada

Mr. Ahmed Naeemi

Ms. Amal Al Awadhi

Head of Leadership & Management,
Assessment & Development

Head of Operations, IT & Project
Management

Acting Head of Academic & Quality
Assurance Department

Ms. Amal Al Sorani

Mr. Burhanu Deen Jayah

Mr. Farooq Abdulqader

Head of Marketing & Corporate
Communications

Head of Banking & Accounting

Head of Registration

Mr. Jaideep Rana

Ms. Manal Mashkoor

Ms. Meaad Al Awadhi

Head of Finance

Head of Insurance

Head of Human Resources

Mr. Mujtaba Khalid
Head of Islamic Finance

Our Vision for the future is one in which we support the success
of business professionals to grow along their career path and
develop their skills, specialisations and knowledge based on
market requirements to enrich our workplaces and thrive in the
success.
Dr. Ahmed AbdulHameed AlShaikh
		
Director, BIBF

WELCOME TO THE
BIBF OF THE FUTURE
Inspired by the modern architecture of buildings
overlooking the Arabian Gulf, the Bahrain Institute
of Banking and Finance (BIBF) has embarked on an
ambitious project, that will epitomize its vision to
be the institute of choice for the development of
business professionals not only in the Kingdom of
Bahrain, but also regionally and internationally. The
project site enjoys a prominent location, located on
the North Shore Highway and surrounded by the
most iconic buildings and landmarks of Bahrain
Bay.
Having been established in 1981, the BIBF has been
at the forefront of the training and development of
both Bahrainis and other nationalities contributing
to the financial services sector with a capable, skilled
and talented workforce.
The plans set forth for the construction of the stateof-the-art multi-storey building will contribute to
Bahrain’s skyline as an iconic symbol of modern
architecture. The Headquarters building will be a
landmark, with a total structural area of 25,000
square metres that stands as a luxury waterfront
development.
The Building has two main components, student
classrooms and the administrative offices and
services. These two components are linked
seamlessly providing accessibility between the two
areas. Plans for the BIBF’s Headquarters building
have been made with several environmentally
conscious strategies in mind:
• To construct a sustainable and environmentfriendly approach within the site’s development
with solar energy, wastewater management,
irrigation and greenery.

• Using recycled wood from local dhow
yards and exposed concrete elements
within the interior designs of the buildings
allow for a modern and sustainable
interior that mixes in boldly with the
vibrant brand colours of the BIBF. This
provides a warm and sophisticated
environment throughout and gives the
overall design a foundation true to the
roots and story of the location. As a result
of immense zoning studies, it was ideal to
design a semi-basement parking 1.5
metres below road level, along with the
building’s services and utilities.
The new HQ building acts as an iconic

BUILDING
HIGHLIGHTS:
50 Classrooms
300

Seater
Auditorium

340 Car
Parks
5

High-Tech
Computer Labs

Manama landmark of the highest standards.
Its crystal-clear glass and aluminum façade
reflects the sunlight during the day, and

State-of-the-Art Dealing
Simulation Room

illuminates the area during the evening,
providing an impressive principal entrance to

Examination Halls

the building.
The building’s infrastructure influences how

Executive Lounges

students, staff and visitors feel when they
first enter the campus and as they move

Student Lounges

across it. The quality and abundance of halls
and study areas, signage, lighting, safety and
security, branding, and facilities all contribute

State-of-the-Art Library

to the experience and the impression of the
Institute.

Medical Room
Spacious Café

BIBF’S FACULTY
& THE LEARNING PROCESS
The culture of leading excellence that permeates all aspects of
the learning process at the BIBF, begins with our outstanding
faculty. Our teaching staff are exceptional. Not just experts in
their fields.

They are supportive. Engaging. Enthusiastic.
And they care about students and candidates. They bring their
talent to teach and their market expertise and experience into
the classroom, igniting debate and discussions among the top
minds from various walks of life.

At the BIBF, we emphasise the importance of building a strong career pathway built on a
life-long learning journey. Our training programmes, professional qualifications, and
academic degrees fast-track and transform careers in exciting and unexpected ways.
The BIBF students and alumni are well-known as sharp, global-minded professionals with
the necessary business management knowledge and market skills. Coached on how to
achieve their goals, we take our students through the learning process, where they
understand more about themselves, understand market dynamics and form a strategy for
success.
Our alumni are the market leaders of today, having secured top positions with the
Kingdom’s most attractive organisations.

QUOTES FROM
OUR FACULTY

DR. CHITHRA SURESH

An average teacher teaches, a good teacher
explains, best teacher demonstrates but at BIBF
we inspire.

DR. AHMAD ASAD

Having lectured on various Islamic finance topics
over 15 years, my vision is for students to obtain
the necessary skills to be successful in the
practical, ethical and social aspects of their lives.

YOUSIF FARAJ

At the BIBF, we share our knowledge,
experiences and insight, while gaining much
more from our students.

JOLLY THOMAS

For the past 20 years, I have learnt that it is best
to set the context, ignite the imagination and
stimulate the thoughts of our learners.

MAHMOOD KADHEM

At the BIBF, we are devoted to students
success, driving us to always provide the
best teaching techniques to enhance skills

DR. TAREK SEIF

Over the years, I am delighted to perceive the
results of our training programmes, as we
see BIBF graduates in higher demand than
ever from employers world-wide.

AISHA FAZAL

Paulo Freire best sums up learning in his quote,
“Whoever teaches learns in the act of teaching,
and whoever learns teaches in the act of
learning.”

Bahrain Institute of
Banking and Finance
(BIBF) has been a
cornerstone of the
Banking and Financial
Services Sector in the
Kingdom since its
inception in 1981.

OUR VISION
The Institute of Choice for the development
of business professionals

OUR MISSION
Offering a career-linked, comprehensive range
of professional development programmes
that have a life-long professional impact

OUR VALUES
• Integrity
• Ethics
• Honesty
• Transparency
• Expertise
• Respect
• Consistency
• Teamwork

THE BIBF IN 2018
strong competitive performance right
across its business in 2018.
The year 2018 was one of the most
successful years for the institute, in
pursuit of its mission and against its
strategic objectives. We continued to
extend the institute’s global reach and
impact by offering our training packages
within Bahrain, the GCC, the wider
Middle East, Europe and beyond.
Within these markets, our main priorities
are realising the potential of digital
technology and securing continued
growth across all major business
disciplines.
The BIBF is pleased to Present the 2018 Annual
Report, which provides an overview of the institute’s
achievements over the past year.
The report highlights the BIBF’s array of programmes
as well as the financial results providing a holistic
view of the training and development opportunities
available.
The BIBF works towards its slogan “Leading
Excellence” to embody its founding philosophy to
contribute to the progress and development of the
Financial Sector, through providing training and
development opportunities for all. Guided by this
philosophy, all of the Learning Centres work towards
offering excellence in their respective expertise.
Based on quality of education, the BIBF provides
support to its learners and clients, managing the
needs and requirements of business organisations
according to dynamic economic changes and
provides tailor-made solutions to meet those needs.
The BIBF saw enhanced training and business
conditions in many of its learning centres and a

Many of the programmes are primarily
“content-led”creating value by the
provision of high quality resources of
education, we increasingly supplement
and strengthen that position by adding
a range of related services. Our
customised training packages draw
upon BIBF’s philosophy and distinctive
capabilities, with the highest levels of
integrity
and
ethics,
a
deep
understanding of how education,
teaching and research is best designed
to have greatest impact and the ability
to reach all individuals and organisations
at a local, regional and international
level.

2018 AT A GLANCE
70

20,580

64

STUDENTS
IN 2018

PARTNERS AROUND
THE WORLD

MOUs SIGNED
IN 2018

100

60%

78%

33

EXPERIENCED
STAFF

FEMALE
STAFF AT THE BIBF

BAHRAINI
STAFF AT THE BIBF

STAFF WITH HIGHER
EDUCATION

144

80%

OUR SERVICES
Academic Qualifications
Assessment Centre
Board-Level Training

TRAININGS HELD
OVERSEAS

EMPLOYABILITY RATE
FOR BIBF’S ALUMNI

10

1378

Expert Masterclasses
Professional Qualifications
Simulation Training
Customised Programmes

SECTORS
TRAINED

Open Enrollment

32

CONFERENCES &
SEMINARS IN 2018

18

OUTSTANDING
STUDENTS IN 2018

TRAININGS
CONDUCTED IN 2018

THE BIBF’S DEALING ROOM
IS THE FIRST SIMULATION
TRAINING PLATFORM OF ITS
KIND IN THE REGION

CENTRE FOR

BANKING
229

TRAININGS HELD
IN BAHRAIN

The Centre for Banking at the BIBF plays a pivotal role in the development of human
capital for the financial services sector in Bahrain, across the wider region and beyond.
The Banking Centre maintains a well-equipped and qualified faculty practitioners to
sustain the growth of the banking and financial services industry in the Kingdom. The
Centre updates its programmes to incorporate the latest developments in the industry
in line with the needs of the banking sector.
It continues to update its curriculum to bring in much needed change in the core
subject areas of banking, in consultation with the regulators and practitioners to
reshape the human capital towards a better institutional governance framework.

15

PARTNERS AROUND
THE WORLD

3,944

REGISTRATIONS
IN 2018

AREAS OF
KNOWLEDGE:

The Centre is committed to bringing ‘Thought Leadership’ to the financial services
industry by staying ahead of new trends globally. It has partnered with subject matter
experts to educate industry leaders in innovative concepts to support a dynamic
industry.

20

EXPERIENCED
STAFF

20

PROFESSIONAL
QUALIFICATIONS

26

TRAININGS HELD
OVERSEAS

Treasury & Capital Markets
Corporate Governance
Compliance / AML Credit Management
Risk Management
CBB Mandatory Programmes
Payments Academy
Trade Finance
Real Estate

CENTRE FOR

ACCOUNTING & FINANCE
The Centre for Accounting and Finance at the
BIBF excels in the fields of Financial Accounting,
Managerial Accounting, Internal Auditing,
Financial Modelling, Performance Management,
Financial Crime and Fraud
Prevention,
Professional Ethics and International Financial
Reporting Standards (IFRS) and taxation among
many other sub specialisations.
The Association of Chartered Certified
Accountants (ACCA) awarded the BIBF’s Centre
for Accounting and Finance the PLATINUM
status for its quality of teaching and the support
it offers to students.

1,659

REGISTRATIONS
IN 2018

AREAS OF
KNOWLEDGE:

24

EXPERIENCED
STAFF

6

126

PROFESSIONAL
QUALIFICATIONS

TRAININGS HELD
IN BAHRAIN

25

15

VAT CLASSES
HELD IN 2018

PARTNERS AROUND
THE WORLD

10

17

ACCOUNTING
SPECIALIZATIONS

TRAININGS HELD
OVERSEAS

Financial Accounting / Management
Accounting / Performance Management
Finance Crime & Fraud Prevention
Internal Audit & Control
Financial Management & Modelling
IFRS
Tax Academy

CENTRE FOR

ISLAMIC FINANCE
The Centre for Islamic Finance was established in 1997 and has the
unique distinction of being the first Islamic Finance professional
qualifications provider in the world. The main objective of the Islamic
Finance Centre is to facilitate the growth of the Islamic Finance industry
in Bahrain and beyond.

53

TRAININGS HELD
IN BAHRAIN

The Centre’s flagship programme, the Advanced Diploma in Islamic
Finance (ADIF) (Professional Award L9) provides the oldest running
Islamic Finance professional qualification and is the only such qualification
with a progression route into a UK MBA. This programme goes through
regular updates and was designed with industry experts, emphasising
hands-on applied knowledge.

8

PARTNERS AROUND
THE WORLD

The Centre also has an advisory and technical wing which can provide
Shariah and governance framework advice, product structuring among
others and also enable access to the Islamic Finance market players in the
Middle East.
The Centre’s future direction is very much towards leveraging technology.
The Centre provides the first of its kind Islamic Banking and Finance
simulation for hands on, practical teaching.

867

REGISTRATIONS
IN 2018

AREAS OF
KNOWLEDGE:

18

EXPERIENCED
STAFF

98

ADIF STUDENTS
IN 2018

32

4

COURSES &
QUALIFICATIONS

ISLAMIC FINANCE

TRAININGS HELD
OVERSEAS

ADIF

TREASURY & CAPITAL MARKETS

Advanced Diploma in Islamic Finance
(Professional Award L9)

RISK MANAGEMENT

ADICJ

SHARIAH COMPLIANCE EXPERTISE

Advanced Diploma in Islamic Commercial
Jurisprudence Ethics and corporate
governance for Islamic Financial Institutions

CENTRE FOR

DIGITAL TRANSFORMATION &
PROJECT MANAGEMENT
266

TRAININGS HELD
IN BAHRAIN

9

PARTNERS AROUND
THE WORLD

2,716

REGISTRATIONS
IN 2018

AREAS OF
KNOWLEDGE:

The Centre for Digital Transformation and Project
Management aims to become a leading provider for
innovative IT and Project Management Training
programmes.
The Centre’s strategic direction is to offer Digital
Transformation Programmes that support all
business professionals and not just the IT
professionals.
In addition, as Project Management is a skill
required by everyone and for every field, the Centre
aims to offer a variety of learning opportunities that
cater to different knowledge areas, professions and
skill levels.

30

EXPERIENCED
STAFF

22

NEW
PROGRAMMES

4

CONFERENCES HELD
IN 2018

13

TRAININGS HELD
OVERSEAS

Project Management
Data Privacy and Information and Cyber
Security Academy
Cloud Computing
Data Science & Analytics
Digital Transformation
Blockchain Academy
Technopreneurship
Digital Trends

CENTRE FOR

INSURANCE
The Centre for Insurance at the BIBF has supplied the regional insurance
industry with skilled, qualified human capital for over thirty years - offering
a remarkable balance between localised applied theory and global best
practices, along with internationally-recognised professional qualifications
in partnership with the world’s leading educational institutions, including
the Chartered Insurance Institute (CII) and the Life Office Management
Association (LOMA). The faculty of the Centre for Insurance are tested
market practitioners and provide an enriching classroom experience filled
with current market issues and real-life case studies.
The BIBF offers a unique set of training programmes in English and Arabic
that cater to different industry needs via both classroom-based and
distance-learning qualifications. A wide range of insurance topics are
covered including property, engineering, marine and liability insurance, in
addition to advanced technical courses.

1,726

REGISTRATIONS
IN 2018

AREAS OF
KNOWLEDGE:

32

TRAININGS HELD
IN BAHRAIN

8

NEW
PROGRAMMES

26

COURSES &
QUALIFICATIONS

3

PARTNERS AROUND
THE WORLD

55

TRAININGS HELD
OVERSEAS

Intermediate Insurance Diploma (Credited by the CII)
Advanced Insurance Diploma (Credited by the CII)
Insurance Management Diploma
Professional Insurance Certificate (PIC)
Certified Insurance Supervisor (CIS)
Takaful Certifications (CIIP & AII)
Prep classes for International Certification
(The CII, LOMA, The Institutes)

CENTRE FOR

LEADERSHIP & MANAGEMENT
The Centre for Leadership and Management offers various training programmes
and Professional Qualifications. The Leadership and Management courses are
designed to improve competencies by developing the knowledge, skills and
aptitude of the participants, as well as fostering a positive learning environment.
All Leadership & Management courses help participants fulfill their potential
through effective training in areas including Leadership, Team Building, Strategic
Planning, and Decision-Making.

385

TRAININGS HELD
IN BAHRAIN

The Centre’s professional qualifications are unique as they link academic concepts
straight into the workplace. Built on the qualifications framework, the programmes
are offered at a number of levels that challenge participants from junior, to the
most senior levels of their organisations.
The Centre also offers the Leadership Development Programme (LDP) in partnership
with the University of Virginia, Darden School of Business.

5,359

REGISTRATIONS
IN 2018

AREAS OF
KNOWLEDGE:

8

PROFESSIONAL
QUALIFICATIONS

12

NEW
PROGRAMMES

16

PARTNERS AROUND
THE WORLD

29

TRAININGS HELD
OVERSEAS

Digital Leadership Development Programmes
Leadership & Empowerment Programmes
Entrepreneurship Programmes
Graduate Development Programmes
Succession Planning

CENTRE FOR

ACADEMIC STUDIES
120

STUDENTS JOINED
THE UNDERGRADUATE
PROGRAMMES

The Centre for Academic Studies works in partnership with international universities
and other organisations to bring world-class academic degrees to the Kingdom of
Bahrain.
The BIBF International Foundation Programme for high school leavers wishing to
pursue a British degree is recognised by UK NARIC as equivalent to A-Levels and the
IB Diploma.
At the undergraduate level BIBF works with Bangor University and the University of
London to bring internationally renowned Bachelor’s degrees in the areas of Banking,
Accounting, Finance, Islamic Finance, Economics and Management.

84

STUDENTS JOINED
THE POSTGRADUATE
PROGRAMMES

4

PARTNERS AROUND
THE WORLD

AREAS OF
KNOWLEDGE:

The BIBF graduates have an excellent track record of employment and career
progression in Bahrain’s banking and financial sectors and remain the graduates of
choice for employers in the Kingdom. At the postgraduate level, the BIBF works with
top business schools in the United States and the UK to bring to Bahrain world class
Master’s programmes in Business Administration and Human Resources.

31

EXPERIENCED
STAFF

85

GRADUATES FROM
BANGOR UNIVERSITY

120

STUDENTS JOINING
THE IFP PROGRAMME

Undergraduate Degrees
Bachelor of Science Programmes
Accounting & Finance
Banking & Finance
Business Studies & Finance
Diploma Programmes
Islamic Finance
Accounting & Finance
Banking & Finance
Economics & Management

Postgraduate Degrees
Master of Business Administration (MBA)
Master of Science in Human Resources (MSc HR)
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INDEPENDENT AUDITORS’
REPORT TO THE CHAIRMAN
Bahrain Institute of Banking and Finance
Juffair, Kingdom of Bahrain

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

Opinion
We have audited the accompanying financial statements of Bahrain Institute of
Banking and Finance (the “Institute”), which comprise the statement of financial
position as at 31 December 2018, and the statement of income and expenses and
other comprehensive income, accumulated surplus and cash flows for the year then
ended, and notes, comprising significant accounting policies and other explanatory
information.
In our opinion, the accompanying financial statements present fairly, in all material
respects, the financial position of the Institute as at 31 December 2018, and its
financial performance and its cash flows for the year then ended in accordance with
International Financial Reporting Standards (IFRS).
Basis for opinion
We conducted our audit in accordance with International Standards on Auditing
(ISAs). Our responsibilities under those standards are further described in the Auditors’
responsibilities for the audit of the financial statements section of our report. We are
independent of the Institute in accordance with the International Ethics Standards
Board for Accountants Code of Ethics for Professional Accountants (IESBA Code), and
we have fulfilled our other ethical responsibilities in accordance with the IESBA Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.
Other information
The board of directors is responsible for the other information. The other information
comprises the Annual Report. The Annual Report are expected to be made available
to us after the date of this auditor’s report.
Our opinion on the financial statements does not cover the other information and we
do not express any form of assurance conclusion thereon.
In connection with our audit of the financial statements, our responsibility is to read
the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in
the audit, or otherwise appears to be materially misstated. If, based on the work we
have performed on the other information obtained prior to the date of this auditors’
report, we conclude that there is a material misstatement of this other information,
we are required to report that fact. We have nothing to report in this regard.
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Responsibilities of the board of directors for the financial statements
The board of directors is responsible for the preparation and fair presentation of the
financial statements in accordance with IFRS, and for such internal control as the
board of directors determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, the board of directors is responsible for assessing
the Institute’s ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless the
board of directors either intends to liquidate the Institute or to cease operations, or
has no realistic alternative but to do so.
Auditors’ responsibilities for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditors’ report that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.
As part of an audit in accordance with ISAs, we exercise professional judgment and
maintain professional skepticism throughout the audit. We also:
•

Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for our opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

•

Obtain an understanding of internal control relevant to the audit in order to
design audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the Institute’s internal
control.

•

Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the board of directors.

•

Conclude on the appropriateness of the board of directors’ use of the going
concern basis of accounting and, based on the audit evidence obtained, whether
a material uncertainty exists related to events or conditions that may cast significant
doubt on the Institute’s ability to continue as a going concern. If we conclude that
a material uncertainty exists, we are required to draw attention in our auditors’
report to the related disclosures in the financial statements or, if such disclosures
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are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditors’ report. However, future events
or conditions may cause the Institute to cease to continue as a going concern.
•

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

We communicate with the board of directors regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any
significant deficiencies in internal control that we identify during our audit.
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